
REQUEST FOR YOUR SUPPORTS 
Dear friends and development partners.  
This is an invitation for a partnership respond to the 
development needs in post-War and post-Ebola affected 
rural communities of counties bordering the Manor River 
Union countries. Your support in whatever size and form 
(Cash, Equipment, Stationary and Vehicles) will be 
greatly of help. 

Community Enhancement Educational Foundation  
Tubman Boulevard, Congo Town  

Tel. 231775133004/0886680980/0770176808  

info@ceemru.org /Website: www.ceefmru.org 

James F. Kamanda, II 
Chief Executive Officer 

THE PURPOSE OF THE REQUEST 
CEEF lunches this request to raise US$4.2 Million Dollars to support 
the five-year (2020-2024) Strategic Plan designed to empower rural 
communities to have fair share of their natural resources, work with 
youth-women serving groups to ensure freed GBV communities in 
the MRU countries and provide leadership training opportunities for 
youth to acquire professional skills that enable them to meet with 
International Standard of Leadership.  

RURAL COMMUNITIES IN MANOR RIVER COUNTRIES 
Rural communities of Manor River Union Countries are endowed with 
a wealth of untapped resources; the irony is in the fact that in spite of 
these vast resources potential in rural communities, they live in abject 
poverty and situations of deprivation and destitution.  
 

Assessment report points at the underlined factors which drives the 
cause of the poverty situations in rural communities. These  include: 
The lack of rights information on the importance of their natural 
resources, national laws and policies that gives them rights to have 
fair share of their natural resources, and, the lack of skills, knowledge 
and strategy to utilize and manage their resources.  

THE STRATEGIES  
 Work with community networks and  leaders to have increased 

information on the importance of their natural resources, national 
laws and policies that gives them  right to have fair share of these 
resources;  

 

 Building the capacity of youth-women lead serving organizations 
to have increase skills and knowledge in community development 
strategies, land management, land utilization and Result Based 
Project Management (RBPM) to work with community leaders and 
change the trajectory of rural community living.  



ERADICATION OF SEXUAL GENDER BASED VIOLENCE IN 
RURAL COMMUNITIES. 

Gender based Violence is to the highest peak 
perpetrated in homes, schools, offices, farms. 
Research has points at underline factors which 
include poverty, the lack of rights information on 
the consequences of GBV, the system in place to 
seek redress and hold perpetrators accountable 

CEEF-LEADERSHIP DEVELOPMENT PROGRAM  
Tubman Boulevard, Congo Town  

CEEF has embarked on empowering youth-women 
lead serving groups to: 
 Help young girls to have improved and sustainable 

livelihood for them to resist the practice of SGBV. 
 Raise awareness on the consequence of GBV and laws 

and policies that can be used to bring perpetrators to 
book.  

 Works with communities’ leaders, law enforcement 
officers and ensure that perpetrators of SGBV are 
brought to book.  LEADERSHIP DEVELOPMENT PROGRAM 

Building youth’s leadership skills to become managers and meet with 
International Standard of Leadership. As a Foundation we believe 
that while education is a human right, professional skills acquisition 
is a necessary choice for individuals with a sense of purpose and a 
necessary asset for democracies which prioritize human capital as a 
critical resource that delivers good governance and build the 
momentum for citizens’ relevant political and economic 
participation. 
 

 

CEEF runs short-term training programs which include:  
 

 Leadership and Management Program (LMP) with emphasis on 
Leadership, Sustainable Development Management (SDM), 
International Relations and Diplomacy (IRD), Result Based Project 
management RBPM), and.  

 
 

 Leadership and Social Work (LSW) with emphases on Leadership, 
Community Development (CD), Result Based Project 
Management (RBPM), Monitoring and Evolution (ME); 
Sustainable Development Management (SDM); and Fund Raising 
and Grant Management (FRGM) management procedures.  

 Graduate carrier advancement program with emphasis on job 
readiness, General  Corporate Etiquettes etc. and   

 Internship and job placement program 
 


